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FILE NO. 080441 ORDINANCE NO.,

[Regulating Overtime for City Employees.]

Ordinance amending Section 18.3-1 of the Administrative Code, 1o limit overtime hours
worked in any fiscal year and to limit overtime to no more than 80 in a regular work
week except for work performed by—um#emed#ank&eﬁheﬁelm
Depattments-or for emergency or critical service needs, if such emergency or critical

service need is apprdved by appropriate officials.

Note: Additions are single-underline italics Times New Roman;
deletions are strikethrough-italicsTimesNew-Romean.
Board amendment additions are double underlined.

Board amendment deletions are stnketh;eugh-nemal.

Be it ordained by the People of the City and County of San Francisco:
Section 1. The San Francisco Administrative Code is hereby amended by amending
and adding to Section 18.13-1, to read as follows:

Sec. 18.13-1. MAXIMUM PERMISSIBLE OVERTIME

(a) Employees may only work overtime if authorized by an appointing officer or

designee, and emplovees may not assign themselves to work overtime. Appointing
officers or designees shall only assign overtime when work cannot be completed within
normal work schedules. Except as provided. for below, absent prior aggv roval of the
Director _of Human Resources (or, if appropriate, the Director of the Mﬁnicig,g_j
Transportation Agencx)! ANno appointing officer shall suffer or permit any employee to;

(i} work overtime hours that exceed, in any fiscal year, thirty percent (30%

of the number of hours that the employee is regularly scheduled to work on a straight-

time basis in that fiscal year_{i.e., 624 hours for 'a full-time 2080 hour per year

employee): or, (ii) work more than eighty (80) hours in a regular work week, s6-g=

For the purpose of
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calculating the maximum number of overtime hours an employee is permitted to work

under this Section, hours attributed to vacation and other paid leaves shall be deemed

included in the hours the employee is regularly scheduled to work on a straight-time
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(b) An_appointing officer may request an exemption from subsection (a) from the

Director of Human Resources {or, if appropriate, the Director of the Municigal‘

nting-offic

based upon a critical staffing shortage.

Transportation Agenc

2y ke gl
UJ e

TSy

wetyssa e Jaonarzmo Jes

RAASRAR AR 2 g 7228 S w5 w77 e et 0 2 7

IT R IV YT VR T
b!llrl [ gn A vy vy (214

LS 22 A1

Jog2Cry 22 g0 sy

e RS WAT:]

2aatle o ey

(2728270 Feii 2 4 vy g 7

| XVNRVITET L IS

Yy v Tttt

£33LLS

AL AL A A A A VIR & A v A =2 ) uun = & 15 1@l gt A= o = ¥ S auy & 2 1 FUTOotroT

including-the—work wank and hovire in apactian

LLRASAASAC LIRS |

anv wnrk awaok
Ty WO Wtk

than 80 _houre in
THTLATY A aw g TTIOURTWY Ty

[A\lr)A 1()}'!/):»‘/!

(23240 2 71 "0t 5 2 1 v g o
ey

301 £23333 Azppin
Uy iy CTit

sietizna sivaaele ool b
WIS

PP ooy et

ol to o

2y ool ] gy mp Ly
AT SCCITTOR{ Ottt H O,

i o npsy s /

e 1T T EP o tioT iy —Of

L) Tho pmaeesssor oo od

nooto el sl e

o
[RANLR 242 2aa v wan yw i 4.2 0w ang 4 p ] o o G

fipeacs o (o dlioant oy d dies oy,
T EFECT—EEE

EANEALS 2 KAVE TN SV o 203 v 2% s Sy 421 O qu 5 7 % 2 ok vy At w

P VA NV R TV A ST

WP
ll.’ LT

TR Y TR S ORIy

TIPS AT YDV B AL TTR T o0

Seotiamnm.
DCCITOTLY

f i

TG O Oty

tlaa aiipenoyon s

77

s

202 N 2P

V—1Tee—€

P

SRS LW L W T Il P NN TR TP
VI CTnymeoy

TTER IO

Agorixlit £

e 3T el L0 g

PP Ty e el v e

apganlarias

£l

2RI S rd w1 L3309 g

WL U aITtON ey ety Fi PR A CUTT OO CTRYRU Ty i e

s crelalitione] ol 2o aac

PV TP T
[ZEa Y2278 s vye uy &

"
+¥o%28 Lo

TCTTRT GO Ry

Jrfr oyl

T CCT O e CY

Seliant o gz dimant o d

An_appointing officer may assign_overtime hours exempt from subsection (a

(¢cd)

above in the event of disasters, and like emergency situations where such overtime

assignments are necessary to protect public safety. Fhe-provisions—of-this—section
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(d) The Controller and Director of Human Resources shall submit a_semi-annual

report to the Board of Supervisor_on January 5th_and 'Mav 1st of each year
documenting __each department's overtime use and the extent to which each
| department has complied with this section. In addition, the Controller shall submit a
monthly report to the Board of Supervisors and the Mavor's Budget Director listing the
five City departments using the most overtime in the preceding rﬁonth. A hearing on
this report shall be calendared as a standing agenda item of the Budget and Finance
Committee or another fiscal committee of the Board of Sugervisojrs as determined by
the President of the Board of Supervisors.
() This ordinance- is not intended to supersede overtime distribution rules contained
in_approved memoranda_of undérstagding with the City's exclusive representatives
except as _necessary to _ensure como!iance with sub_section (a) above to the extent
allowable by state or local law. -

APPROVED AS TO FORM:
DENNIS J. HERRERA, City Attorney

By: %4/(1 ?/ %&,\
ELIZABETH S. SALVESON
Chief Labor Attorney
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